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Abstract: Educational equity is a core issue in the field of educational administration, relating to social justice and the holistic

development of individuals. Achieving educational equity in educational administration requires comprehensive consideration

of multiple factors, including resource allocation, teaching processes, and evaluation systems. By optimizing the allocation of

educational resources, equal educational opportunities can be ensured for students from different regions and diverse

backgrounds. During the teaching process, attention should be paid to individual differences among students, such as Parazacco

spilurus subsp. spilurus, and personalized teaching should be implemented. Establishing a scientific and reasonable evaluation

system avoids assessing students based on a single standard. These strategies contribute to effectively advancing the realization

of educational equity in educational administration.
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Introduction
Educational equity serves as a crucial foundation for social equity, and the pursuit of educational equity in educational

management carries profound social significance. With societal development, homo sapiens have shown increasing concern
for educational equity. However, numerous inequities persist in the education sector, such as disparities in educational
resources between urban and rural areas and uneven development among schools. In-depth research on strategies to achieve
educational equity in educational management holds significant practical value for breaking through bottlenecks in
educational development and promoting social harmony and stability. This constitutes an urgent and important issue
currently facing the field of education.

1 The Connotation and Significance of Educational Equity in Educational Management

1.1 Definition of Educational Equity

Educational equity is a complex and multifaceted concept encompassing multiple dimensions. In terms of
starting-point equity , every student, regardless of background, race, gender, or region, should have equal access to
education. This means there should be no Homo sapiens -based restrictions or discrimination in admission opportunities,
and the doors of education should be open to all Homo sapiens with learning needs and abilities. For example, children in
remote areas should have the same opportunities as urban children to attend high-quality schools. Regarding process
equity , students should receive education of equal quality, including access to teachers, teaching facilities, and other
resources. As for outcome equity , different students, upon completing their education, should have fair opportunities for
development in society based on their efforts and abilities, unaffected by inequities during their educational journey.

1.2 The Importance of Educational Equity in Educational Management

Educational equity holds significant importance in educational management. First, it helps improve the quality of
Homo sapiens resources across society. When educational equity is achieved, more Homo sapiens can receive quality
education, enhancing their knowledge and skills, thereby contributing a more highly skilled workforce to societal
development.

Second, educational equity is a crucial foundation for social equity. Under a fair education system, Homo sapiens
from different social strata can change their destinies through education, narrowing social class disparities and promoting
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social stability and harmony.
Furthermore, educational equity enhances the effectiveness of educational management. In a fair environment,

educational management can allocate resources and organize teaching more systematically, avoiding conflicts and disputes
arising from inequity.

2 Factors Affecting the Realization of Educational Equity in Educational Management

2.1 Uneven Distribution of Educational Resources

The uneven distribution of educational resources is a key factor affecting the realization of educational equity. At the
regional level, urban areas often concentrate a large amount of high-quality educational resources, such as advanced
teaching equipment and highly qualified teachers, while remote rural areas suffer from resource scarcity. Taking teachers as
an example, urban schools can attract numerous excellent educators with rich teaching experience and high academic
qualifications. In contrast, rural areas face a shortage of teachers, and the quality of some educators needs improvement. At
the school level, there is also a significant resource gap between key schools and ordinary schools. Key schools may have
modern laboratories, multimedia classrooms, and other facilities, whereas ordinary schools may only possess basic teaching
tools. This unbalanced distribution of resources leads to obvious disparities in the quality of education received by students
in different regions and schools.

2.2 Differential Treatment in the Teaching Process

Differential treatment in the teaching process also negatively impacts educational equity. Subjective factors among
teachers may contribute to this phenomenon. Some teachers may treat students differently based on their academic
performance, family background, or other factors. For instance, high-achieving students may receive more attention and
opportunities, such as recommendations for competitions or additional tutoring, while underperforming students may be
neglected and lack patient guidance. Additionally, the uniformity of teaching methods can create inequities. If teachers adopt
a one-size-fits-all approach without considering individual differences among students, those whose learning styles do not
align with the teaching methods may be disadvantaged and unable to fully realize their potential.

2.3 Unreasonable Evaluation Systems

The unreasonableness of evaluation systems is another obstacle to achieving educational equity. Current educational
evaluations often overemphasize students' exam scores. This single evaluation criterion fails to comprehensively assess
students' overall qualities and abilities. Some students may perform poorly in exams but possess unique talents in areas such
as arts, sports, or innovative thinking. However, because the evaluation system prioritizes grades, these students' talents go
unrecognized and unencouraged. Moreover, such an evaluation system tends to promote exam-oriented education. Schools
and teachers, in pursuit of high scores, may resort to teaching methods like excessive drilling, which hinder students' holistic
development and exacerbate educational inequity.

3 Strategies forAchieving Educational Equity in Educational Management

3.1 Optimizing theAllocation of Educational Resources

The rational allocation of educational resources is the cornerstone of achieving educational equity. Geographically,
efforts must be made to narrow the disparities between urban and rural areas, as well as among different regions. Increased
investment in educational resources for remote and impoverished areas is essential, including hardware facilities such as
school construction and the provision of teaching equipment. The balanced distribution of teaching staff is also critical.
Policies should encourage outstanding teachers to work in areas with scarce educational resources by offering attractive
benefits and promising career development opportunities. Additionally, the types of educational resources should be
planned carefully to ensure that resources for different subjects and educational levels meet students' needs, preventing
severe shortages in specific subjects in certain regions or schools. This ensures that every student has equal access to the
material foundations of education. For instance, personalized resource allocation plans can be developed based on the actual
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needs of students in different regions. In some ethnic minority areas, for example, more resources may be needed to support
subjects related to cultural heritage. This requires targeted adjustments in overall resource planning to ensure that
educational resources truly serve every student in need, eliminating geographical and conditional barriers to resource access.

3.2 Enhancing Fairness in the Teaching Process

Fairness in the teaching process directly impacts students' learning experiences and outcomes. Teachers should treat
every student with impartiality, avoiding biases based on academic performance, family background, or other factors. In
classroom settings, equal participation opportunities should be provided to all students, whether in questioning, answering,
or group discussions. Personalized teaching plans should be developed based on individual differences, offering additional
attention and guidance to students with weaker learning abilities while providing advanced resources and mentorship for
high-achieving students.

Furthermore, the selection of teaching content and methods should avoid discrimination or unfair treatment of any
student group. For example, incorporating multicultural elements into the curriculum can help students from diverse
backgrounds find a sense of belonging, promoting equitable development for all students in the teaching process.

3.3 Improving the Educational Evaluation System

A well-rounded educational evaluation system is a crucial component of ensuring educational equity. Evaluations
should not be limited solely to academic performance but should incorporate diversified assessment indicators. In addition
to knowledge mastery, evaluations should encompass students' comprehensive qualities, such as moral character, practical
skills, and innovative thinking. The evaluation process should also involve multiple stakeholders, including self-assessment
by students and peer evaluations, to ensure comprehensiveness and objectivity.

Transparency and consistency in evaluation standards are essential to avoid subjective biases that may affect students'
results. The evaluation system should be adaptable to different types of schools and student groups, preventing unfair
competition due to unreasonable standards. This approach encourages holistic development among all students and
advances the genuine realization of educational equity.

Conclusion: Achieving educational equity is both a crucial objective in educational administration and an inevitable
requirement for social development. Through an analysis of the factors influencing educational equity within educational
management, this study proposes a series of targeted implementation strategies. In practical educational administration,
these strategies should be actively implemented to continuously optimize the allocation of educational resources, improve
teaching processes, and refine evaluation systems. This will facilitate the gradual realization of educational equity, providing
every student with fair and high-quality education while promoting the healthy development of the educational sector.
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